Abstract. The rapidly growing use of technology in education is changing the way in which knowledge is produced, stored and distributed. Online education has already been accepted as the way of the future, knowledge may be distributed across both time and space. Knowledge management techniques can be used to capture, organize and deliver this knowledge and management systems can be used to quickly identify the most relevant information and distribute it to meet specific needs. Light is shed, in this paper, on the basic concepts of knowledge management and eLearning. A discussion on and how knowledge management and eLearning can be integrated and leveraged for effective online education and training is presented.
Introduction
In recent years the rapid and continuing evolution of technology has converted our world into a knowledge society. A knowledge society strategy will ensure that all business operators and the public sector have sufficient skills needed in a rapidly developing information society. The Government will invest heavily in innovation environment, research and product development, anticipate and safeguard the supply of a trained workforce and ensure high-quality education. Moreover, the Government will promote open and lifelong learning and on-the-job training by means of information and communications technology.
Recent research reveals great interest to introduce Knowledge Management (KM) ideas to eLearning systems. It is argued that KM can facilitate an eLearning system [15] . The joint studies of KM and eLearning point out the same fundamental goal: facilitating organizational learning. Researchers try to analyze the similarity of the goals, methods of assessment, and some knowledge sharing processes both in KM and eLearning. An eLearning system within KM is traditionally analyzed as a knowledge resource repository, where the KM methods can be implemented to increase the effectiveness of knowledge dissemination [4] .
The main features of eLearning are discussed which benefit of the knowledge management approach. At the end an integrated approach between KM and eLearning is introduced.
Knowledge Management and e-Learning

Knowledge Management
Knowledge management is concerned with the identification, acquisition, distribution and maintenance of essential and relevant knowledge. Rowley describes the term Knowledge Management as follows: "Knowledge management is concerned with the exploitation and development of the knowledge assets of an organization with a view to furthering the organization's objectives [7] . Management has to cultivate and facilitate the sharing of knowledge and organizational learning. In brief, Knowledge Management is the management of processes that govern the creation, dissemination, and utilization of knowledge by merging technologies, organizational structures and people to create the most effective learning, problem solving, and decision-making in an organization.
place, knowledge needs should be clearly determined in the context of the.
ICT Enhanced Learning and eLearning Systems
With the increasing availability of Information and Communication Technology (ICT), the breadth and scope of distance teaching and learning process has changed dramatically. In the scope of this paper eLearning and online education will be defined as "the formally and systematically organized teaching and learning activities in which the instructor and the learner(s) use ICT to facilitate their interaction and collaboration". In eLearning systems, the complete cycle of the teaching and learning process should be fulfilled. Important functional aspects within this coverage must be followed. Many of them have been exclusively developed alongside with research in eLearning while others have been adapted for eLearning requirements [12] .
Integration of KM and Learning and Professional Development in a Company
Knowledge Delivery and Exchange
Knowledge management has evolved, and it becomes more integrated into the fabric of the organization. Knowledge management is becoming everyone's job. Main goal is to drive performance improvement of teams and individuals enterprisewide. Knowledge delivery/ exchange efforts focus on helping individuals make connections with subject matter experts. Knowledge exchange projects are designed to bring together knowledge seekers and knowledge sources in a way that they can interact with one another and more effectively share tacit knowledge. Individuals can discuss experiences, engage in complex problem solving and, in some cases, observe actual work activities. Knowledge exchange techniques include orientation, training, communities of practice, expertise location, mentoring/peer assist, alternative work arrangements.
